Minutes of meetings are draft minutes until approved at the next Parish Council Meeting
LOVERSALL PARISH COUNCIL
ANNUAL MEETING of the PARISH COUNCIL

Wednesday 18th May 2022 
At 7.30pm at the WI Hut, Hut Yard Loversall
MINUTES

[bookmark: _Hlk72407487]In Attendance:	Councillors: 		Nicola Harris, Nigel Tomlinson, Keith Wilson, Colin Wright
		DMBC Councillors: 	Nigel Cannings, Martin Greenhalgh
		
Clerk to the Council:	(Interim) Keith Wilson
Apologies received:	Cllr Spencer Morris
1. [bookmark: _Hlk515450770][bookmark: _Hlk515451100]Election of Chairperson -   Cllr Tomlinson indicated that he would be willing to continue to perform this role for the year 2022-2023. Cllr Wilson proposed that Cllr Tomlinson be Chair and the Cllr Wright seconded the proposal. It was agreed that Cllr Tomlinson would be Chairman

2. [bookmark: _Hlk515451441]Election of Vice Chair:  It had previously been agreed that Councillors should take this role in turn – Cllr Harris was nominated and elected to be Vice Chair for the year 2022-23. Proposed by Cllr Wilson , seconded by Cllr Tomlinson.

3. Minutes of Annual Meeting for Loversall Parish Council held on 19.05.2021 (previously circulated on 31/5/21). Agreed that these be accepted as an accurate record of the meeting. Proposed Cllr Wright. Seconded Cllr Harris

4. [bookmark: _Hlk515452496]Matters arising from the Annual Meeting of the Parish Council held on 19.05.2021
a. Minute 10 - Replacement of Clerk/RFO. It was agreed that discussion be deferred to item 11 on the agenda
b. Minute 14c - Internal Auditor – It had been previously agreed that Councillors would attempt to identify a potential auditor in the event that the services of the previous auditor, a personal contact of Cllr Wilson, were no longer available. Cllr Wright agreed to identify a member of his staff to undertake the role. It was agreed that Cllr Wilson would pursue this further with Cllr Wright outside the meeting.

5. Review/Adoption of:
a. Standing Orders v4:  
b. Delegated Powers
c. Employment Policies:
i. Health and Safety
ii. Equal Opportunities
iii. Sickness Absence
iv. Disciplinary and Grievance 
[bookmark: _Hlk72495736][bookmark: _Hlk515453535]It was noted that there had been no significant changes in any of the following policies in the last year. It was proposed that these should be accepted en bloc. Proposed :	Cllr Wilson Seconded Cllr Tomlinson. In relation to employment policy Cllr Wilson referred to a relatively new requirement to sign a declaration of compliance in regard to pension provision for employees and that this requirement had been met for the time being. 
6. Review/Adoption of Financial Regulations:  There had been no significant changes in the last year. It was agreed that the pre-existing regulations be adopted. Proposed Cllr Tomlinson, Seconded Cllr Wright.

7. Review of Insurance Cover:  A 5year Long Term Agreement with Zurich Municipal was set up in 2017, terminating on May 31st 2022.  Cllr Wilson reported that he was awaiting quotes from Zurich and BHIB - an insurer that dealt specifically with local councils. It was agreed to delegate responsibility to Cllr Wilson to select the insurer once he had received the quotes. Proposed by Cllr Wright. Seconded by Cllr Tomlinson.
  
8. Finance:
a. [bookmark: _Hlk515454345]Financial statement 2021-22: Cllr Wilson reported that the only significant difference between budgeted and actual expenditure was in relation to the staff costs : £ 208 actual against £832  budgeted. The difference being due to Cllr Wilson taking on the role on a voluntary basis in the absence of a substantive appointment of a Clerk. Also software costs increased from £29 to £65. Overall expenditure was £848 compared with a budget set at £1372. The financial report was accepted. Proposed Cllr Wright. Seconded Cllr Tomlinson.
b. Risk Assessments:  Clerk Vacancy – The only risk identified was to the legal functioning of the council because of the failure to appoint a Clerk/RFO, especially in the event that Cllr Wilson was unavailable to undertake the role in a honorary capacity. The risk was addressed as part of decisions made later in the agenda at item 11
c. Appointment of Internal Auditor for 2022 -2023:  This item was addressed at item 4 earlier in the agenda

9. Annual Governance and Accountability Return (AGAR):
a. [bookmark: _Hlk103806733]Certificate of Exemption 2021-22: (previously circulated) Discussed and accepted. Proposed Cllr Tomlinson. Seconded Cllr Wright. Signed by Cllr Wilson (as RFO) and Cllr Tomlinson.
b. [bookmark: _Hlk41576889][bookmark: _Hlk41579228]Annual Governance Statement 2021 -2022:(previously circulated) Accepted by councillors. Proposed Cllr Tomlinson. Seconded Cllr Wright.  Signed by the Chairman and Cllr Wilson (as Clerk to the Council). 
c. [bookmark: _Hlk41577101][bookmark: _Hlk41577228]Accounting Statements 2021 -2022: (previously circulated) Accepted by councillors. Proposed Cllr Tomlinson. Seconded Cllr Wright. Signed by the Chairman and Cllr Wilson (as Clerk to the Council)
d. Notice of Public Rights: During these dates members of the public are allowed to see the financial statements pertaining to Loversall Parish Council.  It was agreed that the dates this year will be from 1st July  to 14th August 2022.

10. Appointment of Representatives: 
a. Yorkshire Local Council Association:  Cllr Harris agreed to perform this role for Loversall Parish Council and allow her details to be forwarded to YLCA.
b. Joint Consultative Committee – Cllr Wright agreed to perform this role.

11. Future arrangements for undertaking the functions of Clerk to Loversall Parish Council
Cllr Wilson reiterated that although he had undertaken this role on an unpaid basis for almost a year, a Clerk needed to be directly employed by the Council and that this was a  legal requirement. Following informal and informal advertising of the post, three people had requested the Job description/ specification but none had taken the matter further. Councillors were unanimously and strongly in favour of retaining Loversall Parish Council as a separate and distinct entity rather than merging with a neighbouring council . Cllr Wright offered to encourage a member of his staff to take on the role of Clerk. Cllr Wilson agreed to forward details of the job, pointing out that a formal appointment process would need to be followed. There was unanimous support for this approach. Proposed Cllr Tomlinson. Seconded Cllr Harris

DMBC Cllr  Greenhalgh introduced the possibility that Loversall Parish Council might become associated with the proposed Woodfield Plantation Community Council. Parish Councillors congratulated Cllr Greenhalgh and Cannings on the progress they had made in getting the democratic needs of Woodfield Plantation recognised. However,  parish councillors were unanimously opposed to the suggestion that Loversall and Woodfield Plantation should somehow be democratically linked,  citing the fact that Loversall was a discrete and historically important entity and that there was no synergy between it and a large modern housing development, which was regarded as part of the Balby locality. Cllr Greenhalgh reported that an event was being organised on Woodfield Plantation to discuss its future representation and that he would forward details to Cllr Wilson. He also referred to a meeting regarding footpaths in the vicinity of the iport and would forward further details. Cllrs Greenhalgh and Cannings left the meeting at this point.

12. Dates for Parish Council Meetings 2022 -2023 (subject to availability of WI Hut)
[bookmark: _Hlk515455138]Wednesday 13th July 2022
Wednesday 26th October 2022
Wednesday 11th January 2023
Wednesday 15th March 2023
Wednesday 18 May 2023 (Annual Meeting of Council & Annual Parish Meeting)


Signed …………………………………………………….	Date ………………………………………………
Chair

LCW/LPC/Annual Parish Council Mtg 18.05.22
